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RECOMMENDATION

The committee is asked to note the contents of this report and that more 
analysis is required before submitting any further recommendations.

Summary

On the 2nd of June 2011 this Committee considered a report regarding the 
mileage allowances paid to Bristol City Council employees. The committee 
requested further information on the option of introducing a mileage 
allowance for electrically driven wheelchairs / mobility vehicles. 

The significant issues in the report are:

The national “access to work” scheme to assist disabled employees in the 
workplace has previously provided assistance to Bristol City Council 
employees. Under this scheme the costs of purchasing and maintaining 
wheelchairs / mobility vehicles can be shared between “access to work”, the 
employer and the employee. 

Policy

1.1 Bristol City Council provides payments for travel expenses incurred by 
employees who use their car, motorbike or bicycle for business travel. 
At the June 2011 HR committee meeting further information was 
requested regarding the option of introducing an additional mileage 
allowance for disabled employees who use electric / battery driven 



mobility vehicles or wheelchairs. 

Consultation

1. Internal

To start the consultation process a discussion has been held with the 
Chair of the Disabled Employees Group. As this report is to note the 
contents further stakeholder involvement will be undertaken prior to any 
decision being agreed.

Trade union consultation is being carried out at a policy meeting due on 
Friday the 12th August.

2. External

The chair of the disabled employees group has been in contact with 
“access to work” regarding the funding available from “access to work” 
for mobility vehicles or wheelchairs.  

Context

3.1 Bristol City Council has a duty to make reasonable adjustments that 
are required to assist disabled employees in carrying out their work for 
the Council, and is fully committed to doing so effectively. 

3.2 It should be noted that mileage claims cannot be made for an 
employees journey from home to their normal place of work, and we do 
not provide an allowance for employees who walk from one work 
location to another. However the Council does pay a cycle allowance to 
staff who travel from one work location to another. There is also no 
HMRC approved rate for mobility scooters or wheelchairs (as there are 
for cars), therefore any such payments would be subject to tax. 

3.3 Some disabled employees have received funding from the “access to 
work” scheme. Under this scheme the costs of their wheelchair is 
shared between Bristol City Council and access to work, if the 
wheelchair is exclusively used for work purposes. There is also a 
contribution from the individual in situations where the wheelchair is 
also for private use. Therefore in some circumstances the costs of the 
equipment may be funded via this mechanism. 

3.4 The disabled employees group has been in contact with “access to 
work” regarding recent changes to their policy regarding the funding of 
mobility equipment. The disabled employees group are awaiting 



clarification from “access to work” before communicating the details to 
the relevant employees who may not previously have been aware of 
“access to work”. 

Proposal

4.1 Bristol City Council should always consider making reasonable 
adjustments to enable disabled employees to carry out their work 
effectively on a case by case basis. 

4.2 In relation to the issue of a mileage allowance for electric wheelchairs / 
mobility vehicles, we need to await further information from “access to 
work”. Any issues of reasonable adjustments for individuals are 
considered on a case by case basis, and wider issues affecting 
disabled employees are also discussed with the disabled employees 
group and the trade unions.  

4.3 A further report will therefore be submitted to this committee in due 
course.

Other Options Considered

5 It is not considered appropriate to proceed with the introduction of a 
mileage allowance until it is clear how this would fit in with funding 
available from “access to work”. 

Risk Assessment

6 Bristol City Council should always consider making reasonable 
adjustments to enable disabled employees to carry out their work 
effectively on a case by case basis. 

Public Sector Equality Duties

7a) Before making a decision, section 149 Equality Act 2010 requires that 
each decision-maker considers the need to promote equality for 
persons with the following “protected characteristics”: age, disability, 
gender reassignment, pregnancy and maternity, race, religion or belief, 
sex, sexual orientation. Each decision-maker must, therefore, have due 
regard to the need to:

i) Eliminate discrimination, harassment, victimisation and any other 
conduct prohibited under the Equality Act 2010.

ii) Advance equality of opportunity between persons who share a 



relevant protected characteristic and those who do not share it. 
This involves having due regard, in particular, to the need to -

- remove or minimise disadvantage suffered by persons who share 
a relevant protected characteristic;

- take steps to meet the needs of persons who share a relevant 
protected characteristic that are different from the needs of people 
who do not share it (in relation to disabled people, this includes, in 
particular, steps to take account of disabled persons' disabilities);

- encourage persons who share a protected characteristic to 
participate in public life or in any other activity in which 
participation by such persons is disproportionately low.

iii) Foster good relations between persons who share a relevant 
protected characteristic and those who do not share it. This 
involves having due regard, in particular, to the need to –
- tackle prejudice; and
- promote understanding.

7b) The HRC Report 'Review of Employee's Mileage Allowance Rate' in 
June 2011 noted “The introduction of an allowance for disabled 
employees who use their electric wheelchairs or scooters will have a 
positive impact upon the employment of disabled persons”.  A full EqIA 
was completed then, and this report is for information about the 
response to issues raised by the earlier EqIA.  

A further EqIA has not, therefore, been completed for this information 
report. 

Legal and Resource Implications

Legal

The Report highlights the legal obligations arising from the Equality Act 
2010 which places a duty on employers to make reasonable adjustments 
to premises or working practices to help disabled job applicants and 
employees.

(Legal advice provided by Husinara Jones, Head of Legal Services)

Financial
(a) Revenue
None.



(b) Capital
Not applicable.

Land
Not applicable.

Personnel
As set out in paragraphs 4.1 to 4.3 above.

Appendices:
None

LOCAL GOVERNMENT (ACCESS TO INFORMATION) ACT 1985
Background Papers:

None.




